AHIJIHNACKUHA A3BIK 9 kJacc

1. 3agaua 1

BriGepuTe 0HO CIOBO, B KOTOPOM 3BYK, IepegaBaembrit BBIJIEJJEHHBIMU Gyksamu, 6ymer OTJIN-
YEH ot 3ByKOB, 0603HAUCHHBIX TeMH Xe OYKBaMM, B JPYTUX CJIOBAX.

1 Gigantic

2 Giddy

3 plaGiarism
4 Gist

2. 3agava 2

Bribepute 0JHO CI0BO, B KOTOPOM 3BYK, epegasaembrit BbI[IEJJEHHBIMU 6yxBamu, 6yner OTJIN-
YEH ot 3Byk0B, 0003HaUeHHBIX TeMU Xe OyKBaAMM, B PYTUX CIOBAX.

1 bIEW

2 knEW

3 fIEW

4 SEW

3. 3agaua 3

BeiGepute 0gHO CI0BO, B KOTOPOM 3BYK, nepenasaembiit BBIJEJJEHHBIMU 6yksamu, 6ymer OTJIU-
YEH ot 3Byk0B, 0003HauUeHHBIX TeMH e OYKBaMM, B APYTHX CIOBAX.

1 reclpe
2 reclte
3 recltal
4 inslde
4. 3agaua 4

BriGepuTe 0XHO CJI0BO, B KOTOPOM 3BYK, ItepenaBaeMsbiit BBIIEJJEHHBIMHU 6yksamu, 6yaer OTJIU-
YEH ot 3ByKOB, 0003HAUEHHBIX TEMHU e OyKBaMIi, B IPYTUX CJIOBAX.

plEty
cllEntele

soclEty
dIEt

AW N -
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5. 3agaua 5

s mpepnosxkernit (1-8) BeIGepUTE OAHO CIOBO, KOTOPOE TPAMMATHUECKU U JIEKCUUECKU COOTBET-
CTBYET COAEPKAHUIO KAXKIOTO npeatoxkenus. ClIoBa U3 CIIUCKA MOTYT UCTIOIb30BATHCS HECKOJIBKO Pa3
WM He MCIIONB30BAThCI COBCEM.

1. It seems unlikely that the two sides will find any —(1)— ground.

2.1didn’t notice anything out of the —(2)—.

3.1 see John is up to his —(3)— tricks bossing everyone around.

4. The restrictions on water usage have been lifted now that the river levels are —(4)—.

5.1t’s —(5)— knowledge that smoking and cancer are linked.

6. The report criticizes the —(6)— suspects — the fast food and diet industries.

7. Her paintings depict the lives of —(7)— people in the last century.

8. Most —(8)— law countries deal with this in a similar way.

B03MOXHBIE OTBETHI

1 lusual

2 common
3 normal
4 ordinary

6. 3agaua 6

TIpouuraitre Texct, B KoropoMm 3ATJIABHBIMH 6ykesamu BeIgeneHa uanoma. M3 ciucka Beibepure
HanbOoJIee IMoAXoOdlllee OO bACHEHME MM OMBIL.

Over the summer Brian was really excited about being placed in the advanced math class. After getting
his timetable on the first day and seeing the workload, he was ready to JUMP SHIP.

1 Brian did not want to be in the advance math class anymore.

Brian was even more excited about the math class than he was over the
summer.

3 Brian wanted to start working on his math assignments right away.

2

7. 3agaua 7

TIpouumaiime mekcm, 6 komopom Oykeamu evldermena uouoma. Hz cnucka evibepume Haubomee nodxo-
ofujee 00BACHEHUE UOUOMDL.

Eric wanted to fix his cousin’s computer, but he was already having problems setting up his Aunt’s
Wi-Fi network and he didn’t want to OPEN A WHOLE NEW CAN OF WORMS.

1 Eric was sick of spending his time helping his family.
2 Eric was not ready to begin working on a complicated new problem.
3 Eric was having difficulties untangling the computer wires.
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8. 3agaua 8*

ITpountaiire Tekct, B kotopom 3ATTIABHBIMU Gyxsamu Beigenena ugyoma. M3 crcka BriGepute
Hanbonee MOAXOAAIIee OOBACHEHIE MITMOMBL

Janet gushed over the sculpture in the antique shop and asked Kevin to buy it for her. He bought it
even knowing that the sculpture was merely RUN OF THE MILL.

1 He thinks that it is marked by creativity or originality.
2 He thinks that it is low quality, common or ordinary.
3 He thinks that it is too expensive for the average person to afford.

9. 3agaua 9

[Ipountaire Tekct, B koropom SAIJIABHBIMU 6yxsamu Bermenena uamuoma. Ms ciucka Beibepure
Hanbosee MONXOAAIIEe OO BICHEHME THOMBI.

Lyle chose Marco for his partner, thinking that it would be fun to work with his best friend, but now
that the project was due tomorrow and the boys had nothing done, Lyle realized that he should have
HITCHED HIS HORSE TO A DIFFERENT WAGON.

1 Lyle believes that the best course of action is to tell the truth.
2 Lyle wishes he had chosen a different partner.
3 Lyle understands this project will require hard work.

10. 3agaua 10

Bribepute OOMH BapMaHT, KOTOPBIM I'PaMMaTUYECKN U JEKCUYECKH COOTBETCTBYET COOEep:KaHUIO
TIpe QIOKEeHMU .
We stopped at the cafe some tea.

for to have
for having
to have

to having

AW DN

11. 3agaua 11

BriGepuTe OOMH BapMaHT, KOTOPBIH TPAMMATUYUECKM M JIEKCUUECKU COOTBETCTBYET COMEPKaHMIO
TIpeIIoKeHM .
Gary didn’t feel like dancing that night.

Neither didn’t Kate.
Neither did Kate.
Either didn’t Kate.
Kate didn’t neither.

AW DN -
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12. 3agaua 12

BhI6epI/[Te OIMH BapMaHT, KOTOpI:IITI TpaMMAaTUYECKN M JIEKCUYECKN COOTBETCTBYET COAEPHRAHUIO

TIpe A0 KeHU .
Would you be me the time?

so kind as to tell
so kind and tell
so kindly to tell
as kind as to tell

AW DN

13. 3agaua 13%

BriGepuTe 0JUH BapUAHT, KOTOPBIN IPaMMATUUYECKU U JEeKCHUECKU COOTBETCTBYET COMEPIKAHUIO
TIpeIOKeHN .
Trollope’s novels are more entertaining than

those of Dickens
than Dickens’ ones
the ones of Dickens
those of Dicken's

AHAITWIDN -

14. 3agaua 14

TIpouuTaITE TEKCT, KOTOPHIM COAEPKUT JIEKCUUECKNE U TPAMMATUYECKNE OLUIMOKY B HEKOTOPBIX CJIO-
Bax.

Eciu B CTPOKE €CTh CJOBO ¢ OILMOKOM, BIMUILLIMTE B rpady oTBeTa NpaBrmIbHBIN BaApUaHT ciaoBa. Ecaimn
OmMGKM HeT, BITUuimnTe 0.

BynbTe BHUMATENBHBI, B OJHOT CTPOKE MOKET OBIThH TOMTBKO OJHA OLIMGKA.

ITpumep:

0 Dogs is either optimists or pessimists, claim scientists. For are

00 some dogs the bowl is half full, for others it’s half empty. 4]
1 T was going by train at London. I didn’t have the trouble —(1)—
2 to take anything to eat with me and soon was very hungry. —(2)—

3 T decided to go to the dining-car to have a meal. As I was about to seat myself —(3)—

4 I saw that the gentleman I was to face wear a large beard. He was a young. —(4)—
5 His beard was full, lose and very black. I glanced at him uneasily and noted —(5)—
6 that he was a big plesant fellow with dark laughing eyes. —(6)—

Bo03MOKHBIE OTBETHI

1 to

20
3|pleasant
4 \wore

5lloose
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15. 3agaua 15%

IIpounraiiTe cI0Ba/CIOBOCOUETAHUS M PACCTABLTE UX B IIPABUIIBLHON ITOCIEHOBATEIBHOCTH, YTOORI
Oy UUIAOCh TPAMMATHIECKN M JTEKCUUIeCKM BepHO odopMIeHHOe peioKeHne. B oTBeTe sanmmimre
MOCTeIOBATETBHOCTE U3 7 1ndp Ge3 mMpobGesioB 1 3HAKOB MPEeMMHAHMA.

1. And
Try
This
. Wriggle
of
Don’t
Out

Nk wn

16. 3agaua 16%

IIpouuTaiiTe CIIOBA/CIIOBOCOYETAHUSA M PACCTABBTE MX B IIPABMIIBHON IIOCHAELOBATEIBHOCTU, UTOOBI
IOy UMIOCEH TPAMMATUYECKH U JIEKCUYeCK BEPpHO odopMileHHOE TIpemaoKenne. B orsere sanuiure
ITOCIeOBATEIBHOCTE U3 7 Hudp 6e3 mpo6esIOB U 3HAKOB IMPEeITMHAHUA.

1. Was the

2. That
. Him
War
It
Power
To
. Brought

% NOGew

17. 3agaua 17%

[Ipounraiite coBa/CI0BOCOUETAHUS M PACCTABBTE UX B MIPABIIBLHOI IIOCIEIOBATENBHOCTH, UTOOBI
MOJYYMIOCH TPAMMATUYECKU 1 JIEKCUUeCKU BepHO 0pOpMIIeHHOE TpeJioxkeHue. B oTBeTe 3anummuTe
MOCTe0BATeTBHOCTh U3 7 QP Ge3 mpobeToB 1 3HAKOB MPeMMHAHNS.

1. Time

2. Flat

3. Working

4, All

5. Out

6. You're

7. The
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18. 3agaua 18

ITpouumaiime merxcm. Omeembpnie HA SONPOCHL NOCIE MEKCmd.

The word “management” makes a lot of people cringe, especially in Silicon Valley. No one wants to be
managed if you ask them. Management is associated with people-watching, tracking, lack of trust and a
lot more things which aren’t necessarily true under great managers.

This may explain why many tech companies have begun to adopt organizational structures that
actually eliminate management altogether. Several different organizational styles have risen up over
the past few years and been employed successfully in different companies.

For example, Medium has adopted Holacracy, one of the most-well known non-management structures,
successfully. Its 90 employees are structured in a self-organizing form of management, where the company
is organized in circles. Each circle has a purpose and employees can choose which circle they want to
work in.

Meanwhile, AngelList has adopted a “1 person startup” structure where there are no managers and
employees choose which projects they want to work on and how they will spend their time. Projects are
treated like companies themselves, where they're designed, marketed and supported.

Social media startup Buffer’s structure has no managers, and its financials and salaries are transparent
— not just to its employees, but to the public. The company operates by identifying different areas for
distributed decision-making with a structured advice process. Employees are able to make their job
decisions freely so long as they first solicit advice on how to proceed.

One of the most famous non-management structures has been adopted by video game company Valve.
It has created a self-management organization of 400 employees with no bosses. Instead, the employees
choose who and what they work on. The companies offices even include a fluid furniture layout that
allows employees can actually move their desks near those with whom they want to collaborate.

The promise of the newer management styles is that they are usually more flat and organized around
the star performers and most valuable contributors. This in turn allows for decision-making to be distributed
and enables innovation to come from any part of the organization without the traditionally long approval
cycle. Most of the systems work on the basis of a lot of trust, and they value contribution highly.

Prof. Ethan Bernstein, a professor at Harvard Business School is also part of an inquiry group of
academics, practitioners, company founders, and authors committed to a multi-year research project on
self-organizing approaches. He says people value both privacy and autonomy to work well and a lot of
these newer structures aim to provide that. These types of organizations are also more fluid and tend to
not to be bogged down by the bureaucracy of traditional management structures.

Buibepume o0un sepHultt omeern us npedlONeHHbIX:

1. The hope of the new management style is that (paragraph 7):

1) it will reduce bureaucracy

2) there will be more star performers

3) employees will trust each other more

4) decisions will be made by valuable contributors

Bepnuovtii omeem: —(1)—

2. In the 7th paragraph the word “THIS” refers to:

1) star performers and most valuable contributors

2) a special way of organizing management

3) a special way of organizing space

4) the newer management styles

Beprutii omeern: —(2)—

3. The word combination “FLUID FURNITURE LAYOUT” in the 6th paragraph of the text
means that:

1) employees work at the desks which are soft and smooth

2) employees are free to choose where to have their working space

3) employees are welcome to change the furniture in the office

4) employees cannot work in the same working space for too long

Bepnruviii omeem: —(3)—

4. In the text there is a blank. Put the most suitable word into the blank:

“One of the advantages of the newer management style is that it proves to be not as —(4)— as the
traditional ones.”

1) hard

2) harsh

3) rigid

4) solid

5. What is the genre of the text?
1) a statistic report

2) a newspaper article

3) an argumentative essay

4) a business report

Bepnuvtii omeem: —(5)—

st ymeepycdernutl, nPpuseOeHHbIX HUNCE, GbLOEPUME, KAKUE U3 HUX GEPHDL, KAKUE HEN U O UEM 6 IMEKCME
HE CKa3aHo.

1 - BepHuo
2 - HemepHo
3 - B TekcTe He CKasaHO

6 People in Silicon Valley do not fancy being told what to do. —(6)—
7 Medium adopted a self-organising structure which is strictly hierarchical. —(7)—
8 Buffer’s employees’ incomes are exposed to everyone. —(8)—
9 Valve was the first company to create a non-management structure. —(9)—
10 Harvard Business School is where Prof. Ethan Bernstein is conducting his —(10)—

research on new self-organising structures.
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Bo03MOXXHBIE OTBETHI

11
22
33
44

19. 3agaua 19

IIpouumatime mexcm u ebl0epume U3 cNUCKA CI060/CIIOBOCOHEMAHUE, KOMMOPOE COOMEemMcmayem codep-
xanuro kaxoozo abzaya. OJHO crogo/ cnosocouemanue u3 Cnucka AIAEMCS TUWHUM.

Superman and Batman are just two superheroes out of many. We could also include Spiderman, Wonder
Woman, Robin Hood, James Bond, Zorro, Indiana Jones and a lot more. They re all more or less the same
person, in —(1)—. Some are —(2)—, others in the present, others in the future.

But why does Hollywood love superheroes? Is it a question of money? Of course; but it’s not only
money. People have always loved superheroes. Long before the first Hollywood movie, people loved
stories about superheroes. Robin Hood has been a popular hero for over 600 years ... and there were
others —(3)—. The first superheroes were real people. Nevertheless, the stories about them were often
invented. Some of the oldest European superheroes were Charlemagne and Roland (Orlando). Mediaeval
writers and singers invented exciting stories about these real men, just as Hollywood invents stories
about tomorrow’s superheroes.

A thousand years ago, people sometimes sat round in dark rooms —(4)—, listening to the adventures of
brave heroes. Today, we sit in a dark room in the evening, watching the adventures of the brave Batman.
The medium is —(5)—, the technology has changed, but the people are really the same.

Hollywood doesn’t actually invent many new superheroes. Superman, Judge Dredd, Batman and the
others already "existed” before Hollywood discovered them. These three all come from comic magazines.
The first Batman story came out in 1939! So, Batman has now been defending the people of Gotham City
for over 80 years! There have been several Batman movies, with different stars including Val Kilmer,
George Clooney and Christian Bale. How long can it last? Superman is even older: he dates from about
1932 (the exact year is not certain). Even Judge Dredd is a familiar figure; he first appeared in England
in 1977.

Hollywood’s biggest superheroes live in the future. That is not really surprising. Hollywood has fallen
in love with special effects, and the future allows great spectacular special effects. Besides, people today
are frightened about the future. Things do not always look good; perhaps we will need characters like
Batman and Judge Dredd in 100 years’ time. Perhaps we even need them today!

Bo3MoOXHBIE OTBETHI

1 in the evening
2 before him

3 in the past

4 different

5 many times

6 different forms
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20. 3agaua 20

Ipouumatime ompuoiexu (1-3) u onpedeniume, 0 KOM U3 U36€CMHbIX TUUHOCMET UOEM PeUdb 6 KANOOM U3
Hux. H3 cnucka evibepume ums 6vl0arowezocs uesogexa, Hauboee nodxodauiezo nod onucaHue.
1 —(1)— was the Queen of England and Ireland from 1553 until her death. She is best
known for her aggressive and bloody pursuit of the restoration of Roman Catholicism
in England and Ireland in an attempt to reverse the English Reformation of her father,
Henry VIIL

2 —(2)— reigned over Scotland from 1542 to 1567. After eighteen and a half years in
custody, she was found guilty of plotting to assassinate her cousin in 1586. She was
beheaded the following year.

3 —(3)— was a queen of the British Celtic Iceni tribe who led an uprising against the
occupying forces of the Roman Empire in AD 60 or 61, and died shortly after its
failure. She is sometimes considered a British folk hero.

Bo03MOXHBIE OTBETHI

1 Mary Stuart

2 Boadicea

3 Queen Victoria

4 'Queen Anne Stuart
5 Mary |

6 Elizabeth |

7 Elizabeth 11

8 Marie Antoinette

21. 3agaua 21*

3HaeTe U Bbl HA3BaHUE JOCTOMPUMEYaTebHOCTeH (1-2), mpeIcTaBIeHHBIX Ha
KapTUHKaX HUXKE, U Iie OHU HaxoauTcs? U3 criucka BeIOepuTE Ha3BaHUE
JOCTOIIPUMEYATENBLHOCTH U €€ MECTOTOJIOKEHHUE.
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Bo3MokHBIE OTBETBI

‘1‘The Metropolitan Museum of Art, New York, the USA

‘Z‘Times Square, New York, the USA

‘3‘The Pentagon, Virginia, USA

‘4‘Westminster Abbey, London, the UK

‘S‘Palace Square and the Winter Palace, Saint-Petersburg, Russia

‘G‘The Tretyakov Gallery, Moscow, Russia

22. 3agaua 22

ITpouumailme HA3GEANUS COUUOKYVTLIMYPHBIX peaiuil (UM 3HAMEHUTNOZO Helo6eKd, 2e0ZpaduuecKoe Ha-
deanue u nt.o.), ommoctuuxci Kk Benukobpumanuu unu CIIHA (1-10). Hcenonbsyst mabruyy, eovtbepurme co-

omeemcmeyrouyo 6 ykey (A-N). Flanpunmep, Queen Elizabeth IT — A.

Categories the UK the USA
People A F
Place names B G
Cities and towns C H
National symbols D I
Historical events E J

1. Shamrock —(1)—
2. the Gold Rush —(2)—
3. Francis Drake —(3)—
4. The Great Lakes —(4)—
5. Boston —(5)—
6. Hadrian’s Wall —(6)—
7. Stars and Stripes —(7)—
8. Union Jack —(8)—

9. the Hundred Years War —(9)—

Bo3MoOXHBIE OTBETEI
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